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Tumuaki Korero -From the President

Kia ora koutou e nga mema katoa o te motu o Aotearoa. ANZASW tena tatou.

G{20AFf 22N]J SNB {GNRY3ISNI ¢23SGHKSNE D a
days.

Supporting our colleagues in CYFs. Uplifting spustite issues of Housing, State
Assets, Homelessness, Poverty in our midst, Health Matters, Youth, Elderly, Equity
and Equality, Partnership, PPTS, Mandatory Registration of Social Workers, and other important matters affecting t
as Social Workers andiomany whanau whom we serve.

Modernisation of CYFs Project/ A Review of CYFS.

P'2F PLLINAEY Fy P'LINAE Cc22fa RIFEe fFdzyOK 2F GKS NBOASH
the timing of such an announcement, when there was an appeardy Minister Tolley at the ACCAN national hui in

1 dz01f I yR (KS RIFé& 0S¥2NB® ¢KS WOELISNI wSOASs tlyStQ
representation. The terms of reference for this panel can but produce a decided outcome givemritership and
briefing. There will be political rhetoric. There will be change, but who gains, who wins, who benefits, and just as
importantly to our membership, where is the voice of the Social Workers? We, as ANZASW, can provide that voice
andcham@y (GKS @2A0StSaa W{20Alf 22NJSNJAYy (KS ! 3SyoeqQ
systems, organisational, and institutional constraints. Members can blog on our MY.ANZASW site anonymously,
converse with any of our Board Members or Sociatide Committee members.

The review model and panel will be debated and reviewed for years to come by academics, analysts, politicians,
public servants, bean counters, and even concerned whanau members as this short term, short sighted review take
placeL i O2y2dz2NBa (KS (K2dzaK3i WiKS Y2NB GKAy3a OKIFy3aS |
O2NNBalLRYyRSyOS FTNRY | @SNEB OFLIo6fS .2FNR YSYOSNI {20
of workers are sold to the highest biddevhen the wealth of the nation is concentrated in the hands of a few, when
a20AS808 RNA@GSa LIS2LX S Ayid2 LROSNIE yR GKSYy LlzyAaks
NEaAA&GlI yOS 0S02YSa Rdzieé o t dziESocAIINVErk2rS Stroinger TégathdeN3d O2 Yy O S N
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There have been past reviews and there will be future reviews. My role today is to encourage you, my fellow Socia
Worker colleagues that as Social Workers we are stronger together. Support our CYFs SocialWbesers i

changing times. Actively reach out a hand to our colleagues in CYFs who will be going through this review process
over the next few months and years with some anxiety, apprehension, stressors and concerns for their futures and
that of their fellowworkers.

[ A1S GKS ' b%! /{ F2NJ WYAYy3 YR [/ 2dzyGNBEQ YR W¥2N) GKS
colleagues and those vulnerable whanau whom we serve, the poor, the distressed, the infirm, the childless, the
parentless,théd f £ ¥ GKS I RRAOGSRI G(G(KS @e2dzZik (GKS St RSNIe&z (cF

Ma te Kaihanga e manaaki, e tiaki koutou | nga wahi o te motu | tona mahi pai. E nga hoa mahi ma, kia kaha, kia
maia, kia manawanui. Kia piki ake | tou mga teitei. Kia piki te ora, kia piki te kaha, kia piki te marama. Mauri ora
ki te whanau. James Makowharemahihi, President ANZASW.

From the Chief Executive

The most profound happening since the last edition of NoticeBoard was Minister
LYY S ¢y vf Sdny0Gisar £ yhdepemdent panel has been established to

lead a complete overhaul of Child, Youth and Family, to ensure that the agency

delivers the best possible results for vulnerable children and their families in the
decades ahead

Minister Tdley gave the Key Note address to thastralasian Conference on Child
Abuse and Negleett 9.00 am Tuesday 31 March in which she sung there praises of
GKS / KAt RNByQa ¢SIyaxr GKS +dzZ ySNIo6tS /
across the sector. Ene was no hint that she would be dropping a bombshell the

next day, April Fools Day. Perhaps there was some anxiety about making the
announcement to a conference of some 500 dedicated and highly committed care
and protection professionals, including intational delegates.

It is deeply concerning that there is a complete lack of social work, social service or service user representation on
0KS a9 ELISNI t bnfieteemprheyt 8f the Bugidess 2asd for the CYF Modernisation project,
presumaby part of the Secretariat for Expert Pat®el A & NI LJ2 Adiréng comrercial pdrspettiveito her

work, backed up by sound financial expedtise b SAGKSNI I b%! {2 y2NI {{t! KI @S o
to the project thatbring a strong saal work and social service sector perspective, backed up by a sound
understanding of the needs of vulnerable families and the sector.

In May 2014 Child Youth and Family releasedvttizkload and Casework Reviewquaalitativereview of social

worker caséad, casework and workload manageme@tYF are to be commended for publishing the review findings
so openly and honestly as it did not put the organisation in a good light. Some of the recommendations in this revie
were a repeat of recommendations madel988 in Puate-Ata-Tu. Twenty seven years down the track and many
intervening reviews and reports, it is inadequate resourcing from Government rather than poor practice that has
prevented social workers from working effectively with vulnerable childne their families. The CYF plan for
implementation, an internal modernising strategy, of the Workload and Caseload Review recommendations was
RSSYSR o0& aAyARUBIN2R 24 d ISNI X123 0192 AxyXiinkeking arudd3ke ¢dgds ard 2 T
smallscale changes are unlikely to produce the results we allévaFtis view undermines the CYF staff the Minister

R S & O NAdedtcated laril haid workirgg

G T+ 0SS @FtdzS GKS ¢SNya 2F wSTFSNByOS 7 e -Kdtter 6uRonedfdr LIS N
@dzft YSNI 6fS FFEYAEASE YR GKSANI OKAf RNEWpbojett Z6ta0E NI | &

lAppendix A Cabinet Paper Modernising Child Youth & Family Expert Panel
2 Accessed fronhittp://www.beehive.govt.nz/release/independergxpertpaneHeadmajor-cyf-overhaul
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http://www.beehive.govt.nz/release/independent-expert-panel-lead-major-cyf-overhaul

improving the quality of child protection services, buéngineering yet another public service by applying the
'investment approach: do "more with less", establish measurable results, and use competitive tendering to contract
out key services. There is nothing secretive or hidden about thisitaktiere for all to seé.

Emily Keddell in her postiridtp://www.reimaginingsocialwork.nz/2015/04/the-picturesin-our-headspart-
one/#more-89dzy LI} O1a GKS LRfAGAOFT &aLISIF] YSIYyAy3d 60SKAYR g2
F20dzaaSRQ YR WwWO2ail ySdziNlIfQd b2yS 2F (KS dzyalLilSy
families.

In addition to the concern about the erosion of services to support vulnerable families and their children there has tc
be concern about the profession of social work.

CYFif( its various formgshas been subject to review, restructuring, rebrandingligaang, reconfiguring and change
pretty consistently ogr the last 25 yearsin factthe only consistent thing for CYF over the last 25 years has been
change.Oneponders,HOW do staff (resourcing, and stress aside) manage to do their work well whearéhe a
constantstate of change and thergef, loss and trauma of change®e know the impact that constant change has
on children, familis and individualsSCYF works to intervene in these places, while constantly being caught up in
their own paralleprocess of change themselvés.this context the commitment of CYF staff to their work and the
families they work with has to be seen as exceptional.

2 AG0K W2dzi a2dz2NOAYIQY WAYPZSAadYSyd | LILINE I OK ®xpéienteffie WR
follow on effects of the project. They will be doing more with less while Government will make ever increasing
demands for accountability and measurable results that take staff from the core work of supporting vulnerable
families and theichildren. Evidence of the effects of organisational reporting demands is identified in the 2014 CYF
22NJ f2FR /| a8Her2worRload &h@thnd préssules increase, time with children, young people and their
whanau is one of the first things to dré@pFTandd LINR T SaaA 2y f & dzZLISNIBAaAA2Y YR Y
people also ceased when social workers got busy, despite acknowledging these were some of the most important
things to ddé. If these central elements of social work practice are furg®ded as a consequence of this review

how can we being to imagine that there will be improved outcomes for children and families.

You will no doubt want to know what ANZASW is going to do. Who or what is ANZAS\We members.

Members are encouiged to participate in the discussion and debates in whatever way they feel appropriate. This
can be via théVlY.ANZASW Forumr forums such abttp://www.reim_aginingsocialwork.nzand
https://socialworkresearchnz.wordpress.com/

ANZASW is collaborating with Tangata Whenua Social Workers Association, the PSA and the Social Service Provi
Association Approaches have also been made to a number of related professional bodies.

Minister Tolley has been clear that there will be no changes to the Expert Panel. A role for the Association is to aler
the public to the existence of the review, the Panel mgkand the identified gaps.

Jacinda Ardern has asked a number of questions, for written answer, of Minister Tolley in the House 16 April. Watcl|
the Parliamentary website for the Ministers responses which were due 24 April 2015.

http://www.parliament.nz/en -nz/pb/business/gwa?channelGuid=0cae94e#1944266-84a4

28229%a7e62a2&channelDefinition=&Criteria. Keyword=&Criteria.QuestionNumber&@a. QuestionYear=&Criteria.Subject=&Criteria. Tim
eframe=&Criteria.Status=&Criteria.Parliament=51&Criteria.MemberOfParliament=Jacinda+Ardern&Criteria. Portfolio=Social+ Deegalapm
%26+Employment&Search=Go

This is a turbulent time for social work and sbevorkers. It is time to stand united to support members employed

by CYF and all social workers who will no doubt experience changes as a consequence of the CYF Modernisation
project.

Na mihi nujLucy SandforiReed

®Workload and Caseload Review May 2014 PP 12 and 76
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Q)

o)

Editor’s Note: There have been mamypoughtful discussionsmy. ANZASWs i nce t he Mi ni s .
announcement of the Review of Child Youth and Family. If you are interested to join these discussipns ar
arenot rmyABIABW emgil notifications or need help or would like to startaisison yourself
but would like some guidangdease contact me, Fiona Séotias@anzasw.org./&nd | can provide you
with simple to follow instructions on how to logomycANZASW.

J

Back to Top

Competency Services Update
By Janetta Whaley Reg. Social Worker, ANZASW Competency Coordinator

Kia ora koutou katoa, Greetings to all members

| am sure you are all aware that the ANZASW Recertification progeanas
reviewed last year making way for the Single Assessor model which was established
in January 2015.

The requirements for both ANZASW and SWRB are similar. Recertification is now
combined with your five Annual CPD Logs and includes critical refiemti how the
CPD has contributed to the development of your practice and the relevance to two
ANZASW Practice Standards each year, with all ten Practice Standards being
covered over five years.

Feedback from the Assessors is very positive; they likedheprocess, finding it efficient, more timely and flexible.

I/ 2YYSyda FTNRBY OFyRARIFIGSaAa @IFNER FTNRY GAa GKFG FEf L K
Oy 4SS K2g¢g Y& GNIAYyAy3a KIFa 02YS R fyA20SiéA IR (L N4 S
supervisor is overseas, | cannot get feedback andzignt ¢ ©

However, at the end of the day it is about being organised and tiriély. ANZASW Code of Ethics (2013) details the
expectations of members in relation to contingiprofessional development:

G{ SOUGA2Y TY wS2a2beyiBers ard feduifed to dcquid thie KrfoWwletige and skills that are relevant to
their field of work, and to ensure that these are kept up to date. They will maintain a critical respomse to
knowledge.

7.3 Similarly, continuing professional development is a requirement, through activities such as formal or ad hc
continuing education courses, familiarity with the current social work literature, professional forums and debate, il
odertoYF AYyUl Ay GKSANI ajAffas ({y26ftSR3IS IyR O02YLISGSYyOS:

Initial Competency assessments remain the same, with the Panel model comprising an Assessor and two F
ANZASW Members.

My.ANZASW has become the most popular method of submitting portfolios. It hasttelebut assessors are now
on board with this process. We have a pool of electronic panellists to assist the assessors, for our Initiash&agper
Competency candidates.

Monthly Webinar Assessor Team Meetings are ongoing, where information can be shatedganda items
discussed. Assessors have provided feedback for a number of issues including new processes and forms.

The SWRB/ANZASW combined Webinar Presentation by Barbara Gilray (SWRB) and Janetta Whaley (ANZASW) «
the Recert/CPD Log process, was fwel®5" March and is available from our website, as an Audio and Power Point:

5|Page
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Go to ANZASW Home Page>Click on Prof Dev and Resources>Click on ANZASW Webinars>Click on Webinar 20:
Click on Yes to the power point beside the event

We will be repeatinghis Webinar during the Winteand Spring, dates yet to be confirmed.
ANZASW will also be introducing regular-Bmmpetency Assessment Webinars; watch the#ces for those
dates.

Nga mihi, Janetta

Back to Top

ANZASW Media Release @ Mandatory Registration

CKS t NBAARSYG 2F !'b%w! {23 WHYSa al 26K NBY
YEYRFG2NE NBIAAGNI A2y 2F a20Alf 62N)] SN&
Makowharemahihi however believes that this does notfgoenough. In his view

registration must become mandatory for all social workers.

Many people will require social work support at some stage in their lives from early
childhood through to their senior years. Anyone requiring social work support iseelritd
receive the highest quality intervention from a professional who is qualified and accountable.

Makowharemabhihi urges Minister Anne Tolley to move to mandatory registration of social workers with urgency.
New Zealand First is urged to advocatetfar mandatory registration of all social workers.

Contact

James Makowharemabhihi Lucy SandfordReed
President CE

022 036 2650 027 349 0190

a{ 02 2 LIs28tAgif 2815Back to Top

Bill Targets Registration of Social Workers
Friday, 24 April 2015, 2:41 pm
Press Release: New Zealand First Party

New Zealand First wants mandatory registration for social workers dealing with vulnerable children.

AWe should demand the highest of standards when it comes
Social Development Darroch Ball.

iMore than 18, 000 npavespas social wbrkarstin tife 20431CenshseAbout 50 per cent of those
had no formal qualification and only 3465 would meet the current minimum standard to be registered.

AMandatory registration of social woonBaard o regulate|suppoftbndw t he
monitor professional standards for those in the children
AA Social Worker Registration Board survey showed that 8

social workers are registered.

iNew Zeal and First
Board and the Chil
says Mr Ball. Back to Top

s Member és Bill wil!/ action years of
r

0
drends Commi ssioner to strengthen the
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Safety Checking and the Workforce Restriction
@ /t!D 6/ KAtRNByYyQa ! OGAaz2y tftlyo

Safer recruitment The safety of children is at the heart of everything we do. Over the next few years, we
Safer Cl"l_df?‘" are changing the way we safety check State-funded people who work with children.

m New Government safety checking regulations made under the Vulnerable Children Act

2014 (external link)require State-funded organisations who work with children to have

all their paid childrenés workforce safety
small number of people who are a risk to children.

The regulations and accompanying information to support compliance will be

published at the end of May and are likely to include requirements for:

1 Verifying identity i evidence people are who they say they are, including previous identities.
1 Gathering information i reliable information about history and behaviour, include reference checks,
interviews, Police vetting, and information from professional bodies (as relevant).
1 Evaluating the information gathered i considered judgment based on the information collected.
1 Periodic re-checking 1 information to be updated and reassessed every three years.
Webre phasing the safety checking requirements in ove

of their workforce checked.
On 1 July 2015 the first phase of the new requirements come into fo rce.

State-f unded empl oyers wil/l need to ensure core childrent
employees or contractors are safety checked before they start work.

Core childrends workers work al one wi tdrgchildien. EXxamplesof pr i m
roles that may meet these definitions include teachers, nurses and youth counsellors.

Safety checking requirements are being staggered for State-f unded chi |l drends wor ker s:
1 1 July 2016 new non-core workers starting a job or contract

1 1 July 2018 existing core workers (i.e., those currently employed, or engaged as a contractor)

i 1 July 2019 existing non-core workers

When the requirements come into force, you will be able to access Vulnerable Children Act Vetting request
formsontheNZ Pol i ce website. These forms wil/l l et you sel e
form. This wil!/ help to make sure that vetting reques

Employers should generally only seek a Police vet for people working with children or vulnerable adults.

From 1 July 2015 the Vulnerable Children Act 2014(external link) prohibits people with child abuse, sexual

offending or violence convictions from working in core worker roles.

Anyone convicted of the offences |listed in the Act wo
granted an exemption. An exemption process is being developed now and will be available when the restriction

comes into force. This date will be confirmed in future updates.

Government agencies will be taking an educative approach to supporting compliance, not a punitive one,
although organisations that put children at risk may be prosecuted.

To support organisations to begin improving their pra
of guidelines, Safer Recruitment, Safer Children, in March 2015. Backto Top
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Safer Recruitment, Safer Children [PDF, 3.1 MB] is not a regulatory document, and was released to support

change in advance of the Vulnerable Children Act 2014 coming into force. It gives organisations good practice

advice on selecting safe people to work with children. It has been developed in partnership between the Ministry

of Education on behalf ofthe Chi | dr enés Acti on Pl an Direct easadNSOwithd Ch
child protection expertise.

Download the Safer Recruitment Safer Children document [PDF, 3.1 MB]

Download the Safety checking and workforce restriction factsheet and Q&AS [PDF, 210 KB]

Download the Scope of the Standard Safety Checking requirements [PDF, 174 KB]

Fifteen Webinars were delivered by members over 2014. Attendance has been excellent as has been feedback on
this approacha CPD.

We are now seeking presenters for 2015.
We would like to hear from members who:

Have research outcomes they are willing to present

Are working in an area of emerging practice

Have worked on a project overseas or here in Aotearoa New Zealand
Havean interest in aspects of supervision

Wish to share an aspect of their field of practice

Have an interest in presenting on one or ra@f the new practice
standards

=A =4 =4 =8 =4 =9

,2dz Oy RSEtAOGSNI I WwWaildlyR ft2ySQ &

Preserning a webinar counts for CPD hours and contributes to Standard
10 Membership of the ANZASW is used to promote and support the SW
profession with integrity

We look forward to being able to deliver an exciting range of webinars over 2015.

If you are inerested in presenting please contact Lucy Sandfétded,lucysandfordreed@anzasw.org.nph 03
349 0190 extn 4. Back to Top
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http://www.childrensactionplan.govt.nz/assets/CAP-Uploads/childrens-workforce/Safer-Recruitment-Safer-Children.pdf
http://www.childrensactionplan.govt.nz/assets/CAP-Uploads/childrens-workforce/Safer-Recruitment-Safer-Children.pdf
http://www.childrensactionplan.govt.nz/assets/CAP-Uploads/childrens-workforce/20150415-Safety-checking-and-workforce-restrictions.pdf
http://www.childrensactionplan.govt.nz/assets/CAP-Uploads/childrens-workforce/Vulnerable-Children-Act-Scope-of-the-Standard-Safety-Checking-requirements-March-2015.pdf
mailto:lucysandford-reed@anzasw.org.nz?subject=2015%20Webinars:%20Call%20for%20Presenters

Send Us Your Creative Work

The ANZASW NoticeBoard seeks creative/editorial works from our members,
other social workers and social work studer@gntact the editoto submit

your article of inteest, results ofesearch you have undertaken, artwork,
poetry, music and other creative works. Thanks you!

—

Back to Top

Figurel: Rose Henderson Mariko Kimura Eva Ponce de Leon

Te Whaau O Waipareira Trust hosted a successful network lunch to celebrate World Social Work Day and St
Patricks Day.

The event was well attended by practitioners from WDHB, UNITEC, MASSEY UNIVERSIHR|\ZEY,AVAN ALIVE

and other local agencies.

An enjoydle networking opportunity to acknowledge the significance of Social Work worldwide with guest speaker
Bella Wikaira; current ANZASW Board member.

It was a day of celebration, inspiration and community.
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Congratulations to ANZASW members Helen Simmons and Jane Mastbave received prestigious
MasseyAwards. Awardbooklet: click here

Helen Simmons: Susitaed Commitment to Teaching Excellence

A senior professional clinician in the School of Social Work, Helen Simmons sees
teaching as a shared adventure. She creates a transformative and collegial learning
environment by utilising a "buddy" system betwee@ernal and distance students to
enable all students feel safe and able to confront issues that many clients will present
to them in the workplace

Student engagement with the Treaty of Waitangi and what it means for social work
practice is a significan¢&rning area. At Te Noho Marae students engage in exercises
that are both challenging and affirming, and this analysis process for working in a
bicultural context is recognised internationally. A leader and mentor for newly graduated students, newussleag
and social workers, Ms Simmons is also known for initiating community projects and facilitating Project Waitangi
community development.

Jane Haste (nee Parson§)istinguished Young Alumni Award

Registered Social Worker Jane Haste (neé Parsonsdsodiof Blue Couch

Consultancy, a Manawatbased counselling business using Dialectical Behaviour
Therapy to help treat children, young people and families with a range of mental health
issues and promotes active wellness. Blue Couchpatsodesconsutancy services to
businesses needing supervision, training or staff wellness advice.

Mrs Haste credits the support given by her lecturers and mentors at Massey as
instrumental in enabling her to work effectively in the mental health field, and
progressingrom working in the public health system to building a business whose
overarchlng philosophy is being "good for the community".
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intervene arly, and put in place policies and practices that can prevent deterioration of mental health, the results
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Mrs Haste says this award provides recognition of the hard work done by the School of Social Work, in the College
| St fLIKYD HINF G SFdzf F2NJ GKS AdzLIR2 NI 2F Y& FlLYAfe&zZ FNRS
Y& YSyi2NR |0 alaaSe ! yA@SNaRAGEed® LGQa + OKIFyOS (2 O
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() ANZASW Upcoming Webinars

Anna Nelson: Working with Problematic Substance Use; Adults 30 April 2015
Read More

t I 2Nl a2 difeGexperdencashiithe care & protection FGC in Aotearoa 14 May 2015
Read More

Madeleine Taylor: Overindulgence: Understanding the Impact of Entitlitis
Read More )

_/
Have you received your $10,000 ANZASW Member Benefit?

AMERICAN INCOME LIFE

insurance company

All members of our Association are automatically covered by a $1500 Aalibeatth & Dismemberment Policy. In
addition to this our members are also eligible fd320,000 Acciderall Death Benefitat the
special rate of just $for the first year- that's the whole annual premium!

If you haven't taken advantage of this offer, we recommend you do so right away.

These member benefits are provided by éiiNew Zealandhttp://ailnz.co.nz/)AIL has #éong
history of serving community and industry groups in New Zealand and North America and
enjoy anA+ Superiofinancial rating AM Best)

AlL also offers affordable famibased Life Insurance plans which can also include Accident
Injury, Hospital Indmnity, Cancer Protection and Critical lllness covergu@ns are flexible and can be tailored to
meet the specific needs of a member's family.

Toreceiveyour Certificate of Coverage and naywmur beneficiary, members can click on this link:
www.ailnz.co.nz/requestor to find out more and receive your $10,000 benefit, please call them direfreen
phone 0800 894121 or emaiinfo@ainz.co.nz

Back to Top
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http://anzasw.org.nz/en/learning/topics/show/1156-paora-moyle-maori-lived-experiences-of-the-care-and-protection-fgc-in-aotearoa
http://anzasw.org.nz/learning/topics/show/1179-madeleine-taylor-overindulgence-understanding-the-impact-of-entitlitis
http://ailnz.co.nz/
http://www.ailnz.co.nz/request
mailto:info@ailnz.co.nz?subject=ANZASW%20Member%20Benefit

Socialworkhelper.com

Social Work Helper is an upcoming progressive magazine providing news, information, and resources related to social
issues, social good, and human rights.

Have a burning topic on your mintiged to spread awareness? Social Work Helper is a Google News outlet with a
global readership. Submissions outside of the United States are welcomed. Learn how to make a submission
at http:// socialworkhelper.tumblr.com/submission

Back to Top

The Productivity Commission on More Effective Social Services

The Government asked the Productivity Commissioload at ways to improve how government agencies

commission and purchase social services. These include how agencies identify the needs of people who use socia
services, how they choose organisations to provide the services, and how the contracts batyeeeies and

providers work.

Social services include health care, social care, education and training, employment services and community
services. They also include the services targeted to those whose health, age, socioeconomic status or other
circumstanes means that they have greater needs than others in society.

ANZASW intends to make a submission and will be in contact with members shortly.

Draft Repot

Member Feedback Wanted on PPPR Practice Note
This Practice Note focuses on Social Work & The Protection of Personal and Property Rights Act (PPPR Act). The
working groups would like to hear from social workers who are working with The PPPR Act, meinbars

interested in Social Work & The PPPR Act & any member who has had a personal experience of The PPPR Act (i.€
GFr1Ay3 + NBEtS Ay NBtlFdA2y (G2 LINRGSOlAY3 az2yvyS2ySQa L
If you would like a link to the feedback form & a cafyhe Practice Note or have any
guestions please email Brogan Thiegan@anzasw.org.nz

Closing date for feedback is"8Viay 2015

Member Feedback Wanted 2015 -2018 Strategic Plan'!

ANZASW would love your feedback on the 202048 Strategic Plan. In particular we are looking for feedback
relating to the big picture vision for ANZASW rather than the operational detaitopyof the strategic plan and a
link to the feedback formlpase email Brogan Taiogan@anzasw.org.nz

Closing date for feedbackas been extendetb 5pm 11 May 2015.
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http://www.productivity.govt.nz/sites/default/files/social-services-draft-report.pdf
mailto:brogan@anzasw.org.nz?subject=PPPR%20Practice%20Note
mailto:brogan@anzasw.org.nz?subject=Feedback%20on%20Strategic%20Plan

Social Workers as Super-Heroes
By Anna ScheyetTEDx ColubiaSC

Dr. Scheyett describes the ways that social workers serve their communities.

Anna serves as Dean of the College of Social Work at USC. Her research examines community integration of
vulnerable populations, especially those with serious mental ilinesses, those with HIV, and those involved in the
criminal justice system.

This talk was given at a TEDx event using the TED conference format but independently organized by a local
community: https://www.youtube.com/watch?v=A270QipQ leo

I'm a

SOCIAL WORKER
What's Your

SUPCR POWER?

2015 Matua Rawi Workforce Innovation Award Entries Invited
Applications are now open for the 2015 MatuaiR&/orkforce Innovation Award.

This award seeks to showcase innovations that contribute to improving workplace wellbeing and staff engagement.
This initiative is dsigned to focus national attention on addiction treatment organisations and services engaged in
best workforce practices.

Our desire is to highlight better jobs for our workforce resulting in better services and outcomes for tangata whaiora
We want to har about improvements in your workplacghese could include:

work-life initiatives

job or team redesign which improves effective practice
staff contributions to improved service delivery
workforce professional development initiatives
environmental innovations

€ e egegeg

The award will be presented at the Cutting Edge Conference dinner in Nelson on 3 September 2015.
Download an application form below and submit before 31 July 2018ntajl or by post: PO Box 6169, Marion
Square, Wellington 6141.

Download the 2015 application form
Read about last year's winnekdatua Raki Workplace Innovation Award2014 winners
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https://www.youtube.com/watch?v=A27QjpQ_Ieo
mailto:administrator@matuaraki.org.nz?subject=Workplace%20Innovation%20Award%20entry
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ANZASW Quality and Innovation Award

ANZASW Quality and

(nnovation Awaros

Are you an ANZASW member who has shown
exemplary and/or innovative social work showcasing;
human rights, research, innovative practice, indigenous
knowledge, social justice, education/students?

IF SO YOU SHOULD APPLY FOR ()
AN ANZASW QUALITY AND
INNOVATION AWARD!

| Tor wore information ‘oymge MV

b %rvgcu\Taje
rogan@anzasworgnz
Gndbvidual 0 0
and graup
applications, wil APPLICATIONS CLOSE

R venitiloied) 3IST JULY 2015

Back to Top
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Joint World Conference on Social Work Education & Social Development
Call for Proposals & Abstracts Opemitp://www.swsd2016.org/xe/news/127

b 6 Sesul
’ SWSD 2016

JOINT
WORLD CONFERENCE

on Social Work, Education and
Social Development 2016

Promoting the Dignity and Worth of People

June 27-30, 2016 Seoul, Korea
www.swsd2016.org

International
W e
ICSW [l o

Local Hosts SS KoReANATIoNALcounai. BB B\ opep ASSOCIATION

ON SOCIAL WELFARE @ OF SOCIAL WORKERS
Korean Council on Social [ 4 Seoul Welfare
Welfare Education Foundation
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